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Overview  

 

Throughout 2022, updated processes were consolidated following Covid adaptations. LSF continued to pursue its goals to facilitate 

sustainable employment within the open labour market. Even though direct challenges presented by Covid19 have substantially subdued, 

the collateral effects of the pandemic are nonetheless present in many companies that are finding it difficult to either find the required 

human resource or to financially sustain certain expenditures.  

 

Having said that, until the end of 2022, a total of 193 clients were employed through LSF’s effort.  
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PG Unit  

 

329 new RDPs registered with LSF until the end of 2022.  

A total of 4771 appointments were scheduled from January 2022 to December 2022.  

 

 
 

 

 

Referrals for pre-employment training by PG Unit for 2022: 387 
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CR Unit  

 

The CR Unit continues to outreach and support Enterprises; conducting a total of 611 visits in 2022.  

263 individual companies have been supported by the CR unit throughout the different employment stages.  

177 carved vacancies were created.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

63% 



5 

 

 

 

 

 

 

 

 

 

 

 

 

  



6 

 

JC Unit  

 

 

220 Clients assisted in pre-employment activities by the job coaching unit.  

427 Clients assisted within employment. 
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Headstart  

 

Headstart activities continue to support participants in developing holistically.  

 

A total of 36 PwDs participated in the Headstart programme in 2022.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


